is delivered from a mine site to the plant where it is crushed
and separated.  It is then dryed and screened into different
sizes.

Prior to his employment with Respondent, Complainant had
been employed in a construction company, operating heavy equip-
ment, driving and working with heavy steel.  He did maintenance
on the machinery, on steel frames and on trucks.  His job at
Respondent required him to do maintenance on various kinds of
machinery, such as rock dryers, elevators, small motors,
vehicles and heavy equipment.  It also included welding.  When
he was hired he earned about $4.25 per hour and worked from
40 to 55 hours per week.

When he was first hired, he was regarded as a good worker
and received early pay raises.  Beginning in about January, 1983,
the foremen began complaining that he did not complete assigned
work.  Machine operators complained that the repair work he did
on their machines was not done properly.  In March, 1983 and in
June, 1983, two different foremen recommended that Complainant
be discharged.

There was considerable confusion at Respondent's plant as to
supervisory authority.  Complainant was hired by Scott Hartness,
Respondent's Vice President in charge of production.  On many
occasions, perhaps "most of the time" (Tr. 11) , Hartness assigned
jobs to Complainant and discussed maintenance problems with him.
Scott Andrews was second shift foreman beginning in January or
March, 1983, and became "foreman for new construction" in June
1983.  While he was second shift foreman, Complainant, who worked
days, was not under his supervision "unless his shift overlapped"
(Tr, 71) .  When Andrews became foreman for new construction he
did not have any employees assigned to him directly, but had to
get employees working under other foremen after clearing it with
them.  Bruce Sturdevant was plant foreman beginning in August,
1982.  He was in charge of the machine operators, bagging oper-
ators and, "at times, the maintenance staff" (Tr, 81) .  In about
May, 1983, Wally Hinch was maintenance foreman in charge of all
maintenance personnel.  He quit after about 1 month in this
position.  Complainant expressed uncertainty about the identity
of his immediate supervisors during his employment, and the
record, before me makes his uncertainty understandable.

On about June 21, 1983, Complainant's brother Lawrence
Everett, an electrician working at Respondent's plant, was
discharged.  Lawrence Everett filed a discrimination complaint
with the Federal Mine Safety and Health Administration and
Complainant talked to the MSHA investigator about his brother's
complaint.  This interview, however, occurred after Complainant
himself had been discharged.
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